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THIS AGREEMENT is made and entered into by and between the Lander County School District in
the County of Lander and State of Nevada, and the Lander County Classroom Teacher’s Association.

WHEREAS, the Lander County School Board in the County of Lander, State of Nevada, and the
Lander County Classroom Teacher’s Association, the parties to this agreement, recognize and declare
that providing the highest standards of education for the children of the District is their mutual aim
and that the character of such education depends predominantly upon the quality and morals of the
teaching staff, and

WHEREAS, the Lander County School Board is the duly elected governing body of the District, with
powers as delegated by the laws of the State of Nevada, to formulate programs and policies for the
operations of the District to be directed through their designated representatives, the Superintendent
of Schools, and

WHEREAS, the members of the teaching profession are particularly qualified to assist in the
improvement of educational standards, and

WHEREAS, a free and open exchange of views is desirable and necessary by and between the parties
herzto in their efforts to negotiate in good faith with respect to wages, hours, and conditions of
employment, and

WHEREAS, members of the teaching staff in the District have the right to join or not to join any
organization for their professional or economical improvement.

NOW, THEREFORE, IT IS AGREED:

Article I - Definitions

1.1  The term “Chapter 288" as used in this Agreement shall refer to Chapter 288 of the Statutes of
Nevada enacted by the 1969 session of the Nevada Legislature, also known as the Local
Government Employee-Management Relations Act.

1.2  The term “Teacher” as used in this Agreement shall refer to all Nevada licensed staff
members including counselors and school nurses, eligible for membership in the Lander
County Classroom Teachers Association excluding the administrative staff.

1.3 The term “Board Member” as used in the Agreement shall mean the Board of School Trustees
of the Lander County School District and is the entity known as the Local Government
Employer in Chapter 288, Section 7.

1.4  The term “Association” as used in this Agreement shall mean the Lander County Classroom
Teachers Association, and is the entity known as the Employees’ Organization in Chapter
288, Section 6,

1.5  The term “School District™ as used in this Agreement shall mean the Lander County School
District.



1.6

1.7

1.8

1.9

1.10

1.11

1.13

1.14

1.15

1.16

1.17

1.18

1.19

The term “Superintendent” as used in the Agreement shall mean the Superintendent of
Schools of the Lander County School District or his designated representative(s).

The terms “School Board” and “Association” shall include authorized officers,
representatives, and agents. Despite references herein to “School Trustee™ and “Association”
as such, each reserves the right to act by committee or designated representatives.

The term “School Year” shall be defined in NRS 388.080 which states: “The public school
year shall commence on the first day of July and shall end on the last day of June.”

The term “Contracted School Year” as used in this Agreement shall mean the period of time
of the first contracted day in August or September to the last contracted day in May or June.

The term “EMRB” means the Local Government Employees-Management Relations Board,
as provided in Chapter 288, Section 4.

The term “Agreement” refers to the name of this document being the “Master Contract”
between the Lander County School District and the Lander County Classroom Teachers
Association.

The term “Immediate Family” shall mean your spouse, parent, child(ren), including children
who are or are in the process of becoming, adopted; sibling; grandparent or grandchild(ren);
step-parent; step-child or step sibling; in-laws (parent, son, daughter, brother or sister); aunt;
uncle; niece; nephew; legal guardian; ward or foreign exchange student.

The term “Administrative Staff” as used in this contract shall mean the Superintendent,
Principal, or others that may be added to the system, not to include Teachers.

The term “Transfer” as used in this Agreement shall mean the movement of a teacher from
one work location to another work location at a different work site.

The term “Vacancy” is any position previously held by a licensed employee or a position
newly created by the Board.

The term “Reassignment” is the movement of a teacher from one grade level or subject area
to a different grade level or subject area at the same work site.

The term “Base Salary” refers to the lowest pay amount on the salary schedule where the first
year and first column intersect.

The term “Across the Board Salary Increase” refers to a raise calculated on each step and
column intersection on the salary schedule.

The term “Professional Learning Community” (PLC) as used in this agreement shall mean a

community of collaborative teams whose members work interdependently to achieve common
goals linked to the purpose of learning for all.
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Article II - Recognition

2.1

2.2

The School Board has recognized the Association as the exclusive representative of all
certified personnel as defined in 1.2 and has received: (a) a copy of its constitution and
bylaws, (b) a roster of its officers and representatives, (c) a pledge not to strike as required in
Chapter 288, Section II, and {d) a list of Association members.

All rights and privileges granted to the Association under the terms and provisions of this
Agreement shall be for the use of the Association subject to the exceptions in Chapter 288,
Section 9, Subsection 2, or as amended, which states: “The recognition of an employee
organization for negotiations, pursuant to this chapter, does not preclude any local
government employee who is not a member of that employee organization from acting for
himself with respect to any condition of his employment, but any action taken on a request or
in adjustment of a grievance shall be consistent with the terms of an applicable negotiated
agreement, if any.”

Article 111 - Negotiation Procedures

31

32

33

34

35

3.6

Negotiating teams, as appointed by the School Board and by the Association, shall meet to
conduct negotiations over qualified negotiable items as submitted.

Requests for meetings may be made by one party directly to the other in writing, signed by
the designated representative. In the case of request to the School Board, such request will be
made to the Clerk of the School Board, with a photocopy being sent to the Superintendent or
his designated representative. In the case of requests to the Association, such requests shall
be made to the President. The negotiating teams will meet, initially, within ten (10) school
days at a mutually agreed time and place. All such requests shall contain the specific reasons
for the meeting requested. Written requests for meeting, conforming to this policy, shall be
honored only from officers or designated representatives of the parties.

When the subject of negotiating requires the budgeting of money by the School Board, the
Association shall give such notice on or before February 1%,

The negotiating teams will make a good faith effort to resolve matters to their mutual
satisfaction and agreement. In furtherance of this objective, it is recognized that either team
may, if it so desires, utilize the services of outside consultants.

The School Board and the Association agree to provide any information that will assist in
developing constructive proposals in behalf of Teachers, students, and the school system.
Such information shall include complete financial reports, the tentative budgets for the next
school year, and all Association data which bears upon proposals.

For their mutual assistance in successfully concluding negotiations, the parties by mutual

agreement may appoint ad hoc study committees to research, to study and to develop projects,
programs, and reports, and to make findings and recommendations to the parties.
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3.7

It is understood and agreed that all tentative agreements negotiated between the negotiating
teams shall then be set down in writing, dated, and initialed by both parties when agreement is
reached.

Article IV - Mediation and Fact-Finding

4.1

42

43

Mediation and Fact-finding will be carried out in accordance with NRS 288.

Funding: If mediation or fact-finding is needed, the School Board shall pay one-half (}z) of
the cost of mediation or fact-finding, and the Association shall pay one-half (12).

Release Time: During mediation and fact-finding, two (2) members of the Association’s
negotiating team shall be allowed release time on any day without loss of pay, and substituies,
if required, shall be provided by the Association.

Article V - Grievance Procedure

5.1

52

5.3

Definitions

5.1.1 A “grievance” is defined as any dispute which arises regarding the interpretation,
application, or alleged violation of any of the provisions of the Agreement.

5.1.2 The “grievant” is a Teacher, a group of Teachers, or the Association, asserting a
grievance.

5.1.3 A “party of interest” is any person or persons, with reference to his/her contract, who
takes action or against whom action is taken in order to resolve the complaint.

5.14  The term “day” when used in this article is defined as a working school day. When a
gricvance is submitted on or after June 1, time limits shall consist of all weekdays, so
that the matter may be resolved before the close of the school term or as soon as
possible thereafter.

Purpose

52.1 The purpose of this article is to provide a clearly outlined procedure whereby
Teachers may secure a full hearing and resolution of their grievance under this
Agreement.

Structure

53.1 If in the judgment of the Association, a grievance affects a group of Teachers or the
Association, the Association may initiate and submit each grievance in writing to the
Superintendent directly, and the processing of such grievance will be commenced at
Level II. The Association may process such a grievance through all levels of the
procedure, even though there is no individual grievant who wishes to do so.
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5.4

55

532

Grievances involving more than one supervisor and grievances involving the
administration above the building level may be filed by the Association at Level IL

In matters dealing with alleged violation of Association rights, the grievance shall be
initiated at Level I1.

Informal Discussion

54.1

542

54.3

544

Both parties encourage employees covered by this Agreement to resolve their
problems with their immediate supervisors whenever possible. The provisions of
this article are not intended to preclude a Teacher with a potential grievance from
informally discussing the problem with their immediate supervisor prior to filing a
formal grievance although such discussions are not a part of the formal grievance
procedure.

If a Teacher requests an informal discussion with histher immediate supervisor
concerning the subject matter of a potential grievance, such informal discussion will
be held as soon as reasonably possible.

It is understood and agreed that all aspects of such informal discussions, if any,
which take place shall have no bearing or precedential effect on their solution of that
grievance or any similar grievance filed in accordance with this article.

Both parties may agree to extend the time lines of subparagraph 5.1., below, in order
to pursue a possible solution to a pending problem at the informal level. If a time
line extension has been initiated, the time line countdown will begin again when
either party notifies the other that the informal process is over. This will be done in
writing and will include the number of days counted as of the date of the agreement
to extend the time line.

Procedure - Level One

5.5.1

552

553

A grievance as defined, must be filed in writing and signed by the grievant, alleging
which terms or provisions of this Agreement under which the dispute arose, and
must be filed not later than twenty (20) days after the Teacher or the Association first
knew (or should have known) of the act or condition upon which the grievance is
based.

The written grievance must first be presented to the affected Teacher’s appropriate
supervisor or his designee, except as noted in 5.4., above.

The above condition(s) does not prevent the party in interest from first discussing the
issue with his/her immediate supervisor with the object of resolving the issue
informally. See section 5.4.1., above.



5.6

5.7

554

555

Within ten (10) school days after receipt of a grievance, the appropriate supervisor or
his/her designee, shall meet with the affected Teacher for the purpose of discussing
the merits of the grievance involved.

The appropriate supervisor or his/her designee shall forward to the affected Teacher
and his/her representative, if any, within ten (10) days after the meeting at Level [ a
written response to the grievance.

Level Two — Superintendent (or his/her designee) of Schools

5.6.1

5.6.2

563

564

In the event the grievance is not resolved at Level One, the affected Teacher may
submit the unresolved written grievance to the Superintendent or his’her designee no
later than ten (10) days after receiving the written reply from his/her immediate
supervisor.

If the grievance is not filed with the time limit (ten days), the grievance is
withdrawn,

The Superintendent or his/her designee shall meet with the affected Teacher and/or a
representative of the Teacher’s own choosing within the ten (10) days after receiving
the grievance.

The Superintendent or histher designee shall forward to the affected Teacher and
his/her representative, if any, within ten (10) days after the meeting referred to in
subparagraph 6.3., above, a written response to the grievance.

Level Three - Mediation

If the aggrieved party is not satisfied with the disposition of the Grievance in Step 2,
Superintendent Level, then the parties may mutually agree to present the Grievance to
Mediation within ten (10) workdays after the Superintendent’s response to Level 2.

Procedure for Grievance Mediation:

5.7.1

572

573

574

The Superintendent must respond to a Grievance request for Mediation within five
(5) workdays.

A Mediator will be obtained from the Federal Mediation and Conciliation Service.
The Mediator shall confer with the Superintendent or his Designee and the
Association, and hold a hearing promptly. If the meeting is unable to be held within
20 days, the Organization has the option of moving the Grievance to the next level.

Nothing said or done by the parties during the mediation hearing can be used against
them during the arbitration proceedings.



575

If no solution is reached to the satisfaction of both parties, the Grievance and all
information in Levels 1 and 2 shall be submitted to the next level.

5.8 Level Four - Arbitration

5.8.1

582

In the event a grievance is not settled at Level Two, the Association or the individual
Teacher, if such individual Teacher is asserting his/her right under NRS 288.140(2),
not later than ten (10) days after receipt of the written reply from the Superintendent
may request arbitration in accordance with the provision set forth below. A request
for arbitration shall be made by delivery to the Superintendent or his/her designee of
a written notice of intent to arbitrate, provided that in the event such action is being
taken by a Teacher acting as an individual, a copy of such request shall be delivered
at the same time to the Association.

5.8.1.1 If both the District and Association agree to Expedited Arbitration in
writing within five (5) calendar days of any request for arbitration
pursuant to this Article, the arbitration may be held under the Expedited
Labor Arbitration Rules of the American Arbitration Association.

Within ten (10) days after such written notice of submission to
arbitration and written agreement to expedited arbitration, the
District and the Association will agree to an arbitrator from the
list of arbitrators to this agreement. Each party shalt
alternatively strike names from the list, and the name remaining
shall be the arbitrator. In striking names, the Association shall
strike first. The list of arbitrators shall be effective for the ten of
the agreement and shall automatically expire unless extended in
writing by mutual agreement of the parties.

Philip Tamoush
Bonnie Bogue
Mark Burstein
Edgar Jones

Ken Perea
Matthew Goldberg
Jonathon Monet

Within five (5) days afier written notice of submission to arbitration, the
Superintendent and the Association or the individual Teacher as provided for in the
preceding section shall agree upon a mutually acceptable arbitrator who is
experienced, impartial, disinterested, and of recognized competence. If within five
(5) days the parties are unable to agree on an arbitrator, a request for a list of seven
(7) arbitrators shall be made to the American Arbitration Association or the Federal
Mediation and Conciliation Service by either party. Within ten (10) days after
receipt of the list from AAA or FMCS, the parties shall select an arbitrator from the
list by alternatively striking one name until the name of one arbitrator remains who
shall be the one to hear the dispute in question. The parties have a mutual obligation
to promptly acknowledge and provide notice of receipt of correspondence from AAA
or FMCS and/or the arbitrator.
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5.9

5.83

5.84

585

5.8.6

The arbitrator shall promptly schedule a hearing on the matter complained of, at
which time each of the parties in interest may present evidence, examine and cross-
examine witnesses, and submit legal arguments in support of their respective
contentions. In the event of a Teacher acting as an individual, the Association shall
be entitled to be present at the hearing and to submit written arguments if the
Association contends that the Association’s rights under NRS 288.033(2) or NRS
288.140(2) are involved. The arbitrator may make such further inquiry investigation
as he or she deems necessary and, unless extended by mutual agreement, shall issue
his/her report within thirty (30) days from the final hearing day or submission of
briefs, whichever is later.

Unless such rules are in conflict with this Agreement or any provision of NRS 288,
the arbitrator and the arbitration proceedings shall be governed by the labor
arbitration rules of the American Arbitration Association or the Federal Mediation
and Conciliation Service, whichever entity’s arbitrator list has been utilized in the
selection of the arbitrator.

All hearings held by the arbitrator shall be closed sessions, and no news releases
shall be made concerning the progress of the hearings. The arbitrator’s decision
shall be submitted in writing to the aggrieved, the Board of School Trustees, and the
Association only and shall set forth his/her findings of fact, reasoning and decisions
on the issues submitted. The arbitrator’s decision shall be final and binding on all
parties to this Agreement and shall be in accordance with the terms and conditions of
this Agreement. The arbitrator shall not have the authority to alter or amend in any
way the provisions of this Agreement.

The expenses of arbitration shall be shared equally by the School District and the
Association and/or the individual Teachers involved.

Release Time

5.9.1

Should the investigation or processing of any grievance require that a Teacher or an
Association representative be released from his/her regular assignment, they shall be
released with no loss of benefits, with the Association paying the cost of the
substitute if it represents the teacher, otherwise the teacher is solely responsible for
the cost of the substitute, according to the following:

59.1.1 One (1) person will be released for two (2) days when necessary to
investigate a grievance and gather evidence.

59.12 No more than two (2) individuals signing the grievance will be released
for the duration of the arbitration hearing. In case of a class action
grievance, no more than four (4) members who have an interest in the
grievance will be released for the duration of the arbitration hearing.
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5913 One (1) Association representative will be released for the duration of
each arbitration hearing to act as spokesperson and present the
grievance.

59.1.4 Witnesses will be scheduled to appear at an arbitration hearing in order
to minimize the amount of class time missed. The scheduling of
witnesses’ testimony will be decided upon jointly by the Association,
the District, and the arbitrator.

5.10 Miscellaneous

5.10.1

5.10.2

5.103

5.104

5.10.5

5.10.6

5.10.7

5.10.8

Any party of interest may be represented at any level of the formal grievance
procedure by a person or persons of his or her own choosing.

No reprisals of any kind shall be taken by either party against any party in interest,
any school representative or any other representative, or any participant in the
grievance procedure by reason of such participation.

No written or printed matter dealing with the processing of a grievance will be
placed in the grievant or any other interested participant’s permanent personnel file
while the processing is in progress. When a grievance is resolved, all written and
printed materials acquired during the processing will be destroyed, unless such
materials substantiated a violation of the Professional Practice Act (NRS Chapter
391), in which case this material will be placed in the personnel file of the
individual(s) concerned.

Since it is important that grievances be processed as rapidly as possible, the number
of days indicated at each level shouid be considered as a maximum, and an effort
shall be made to expedite the process. The time limits specified may be extended by
mutual agreement.

All expenses incurred by either party in the preparation or presentation of its case are
to be borne solely by the party incurring such expenses.

If written notice of a grievance is not filed at each level of the grievance procedure
within the time limit specified, the grievance will be conclusively deemed to have
been withdrawn without prejudice.

The Board and the administration will cooperate with the Association in its
investigation of any grievance, and further will make available to the Association
such information pertinent to the grievance.

Those settlements that are confidential will be mutually respected and remain
confidential.
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Article VI - Association Rights

6.1

6.2

Association Rights

6.1.1

6.1.2

6.1.3

6.1.4

6.1.5

6.1.6

The School Board hereby agrees that every certified employee of the school district
shall have the right freely to join the Association for the purposes of supporting the
cause of education and the welfare of the Teachers and Children.

The School Board will not discriminate against any Teacher by reason of his/her
membership in the Association, his/her participation in any activities of the
Association, or his/her participation in any grievance

The Association and its representatives shall have the right to use school buildings at
all reasonable hours for meetings, provided that this shall not interfere with or
interrupt normal school operations. All use will be coordinated with the building
Principal. Any janitorial expense incurred because of the meeting outside the normal
school day or week will be the responsibility of the Association,

The Association shall have the privilege of using School District equipment, such as
typewriters, copiers, computers, fax, etc. The Association will pay a flat fee of
$250.00 per year for use of District equipment. The Association will reimburse the
district for actual costs of fax transmissions made for Association business. The
Association will assume responsibility for any damage to involved equipment caused
by improper operation during its use by the Association. The Association agrees to
use equipment at times which gives priority to instructional purposes.

The Association shall have the privilege to install and maintain a bulletin board in
each teachers’ lounge of each school building. Maximum size shall not exceed four
feet by four feet. Copies of materials to be displayed on each such bulletin board
will be shown to the building Principal. The Association shall have the exclusive
right to use school mailboxes and interschool mail service provided that all material
is identifiable as Association material and the Association accepts the responsibility
for such material. Copies of such material shall be made available to the building
Principal.

The Association shall be allowed adequate time (30 minutes) during the first general
meeting of all Teachers at the beginning of each school year for presentation of the
Association and its officers. Furthermore, the LCCTA president will be given
recognition of the Teacher of the Year program and his or her presentation will be
sequenced so as not to have the president the last item or event on the program,

Communication and Policy Change

6.2.1

When changes are made with reference to district policy, the Association will be
notified of such changes and, if possible, will have prior notification. Employees are
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required to comply with Board Policies. Board Policy, when in conflict with the
Master Contract, is superseded by the Master Contract.

Article VII - Rights of Teachers

7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

79

The School District will provide legal assistance for any Teacher who is sued for assault or
other alleged instance which occurs in the pursuit of his/her duties. The extent of such legal
assistance is that provided in connection with the School District’s liability insurance
protection.

No written criticism concerning a Teacher shall become a part of the Teacher’s personnel file
without the Teacher first being presented a signed and dated copy thereof within a reasonable
time after a problem is recognized and given the opportunity to discuss the matter with the
Principal. The Teacher shall have the right to answer any material filed. His/her answer shall
be submitted to the appropriate supervisor who shall forward it to the person responsible for
maintaining such files. This person shall attach the answer to the related material in the file
and send verification the Teacher that the material has been attached and filed. The Teacher’s
answer shall be forwarded along with the related document to inquiring authorities. No un-
attributed materials shall be placed in the teachers’ official personnel file.

Personal observations by the Principal regarding specific behaviors which may be included as
the basis for an unsatisfactory evaluation shall be called to the employee’s attention in writing
within twenty (20) working days after the observation.

A Teacher may restrain a pupil when it is essential for self-defense or for the protection of
other persons or property.

The Teacher shall be protected by the Principal against all unnecessary interruptions during
classroom time. This is not to exclude normal classroom visitations by the Principal.

Routine maintenance and repair work should be accomplished with the least possible
interference to classroom activities at the discretion of the Principal.

Teachers hired after the beginning day of a school year shall be given credit for one full year
of service and shall be eligible for advancement on the salary schedule provided they have
been employed for 690 working hours by the District.

Teachers shall be informed of their teaching assignments for the ensuing year, as well as the
schools in which they are to teach, prior to the end of the current school year. Teaching
assignments may change due to extraordinary or unforeseen circumstances with the
concurrence of the Association President and the Superintendent.

The Specified term of the contracted hours of employment within each Teacher’s contract will
be 1402 hours not to exceed 187 days (1350 Teaching Hours which are defined as the total of
all hours in 180 teaching days). The rate of reduction and the rate of additional compensation
shall be based on 1/1402™ hours or 1/187™ days of the individual certified staff member’s
salary, depending upon the schedule to which the teacher is assigned.
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7.10

7.11

7.12

7.13

Teachers shall not be compelled to attend meetings at which sales personnel are giving
presentations. The Association and its representatives shall not be considered sales personnel.

No Teacher will be disciplined, suspended, demoted, terminated, or dismissed without Just
Cause.

A Teacher may request representation from the Association at any meeting with an
administrator when the meeting deals with matters relating to disciplining the Teacher.

The District will consult with the Association and consider its recommendations before any
changes are made in the Teacher evaluation policy.

Article VIII - Professional Behavior

8.1

The Association recognizes that abuses of sick leave or other leaves, chronic tardiness, or
absence, willful deficiencies in professional performance, or other violations of discipline by
a Teacher reflect adversely upon the teaching profession and create undesirable conditions in
the school system.

Article IX - Teacher’s Hours - Teacher Work Day

9.1

Teachers shall not be required to be on a total schedule of more than 37.5 hours per week
including lunch with the exception of the following:

9.1.1  Teachers in emergency situations may be required to remain longer to attend general
faculty meetings and special meetings when called by administrators.

9.1.2  The responsibility of the Teacher to be available for conferencing with parents is
recognized as a Teacher’s professional responsibility and shall be encouraged by the
Association. Teachers are expected to be available to parents and students for
consultation outside regular school hours at mutually convenient times.

9.1.3  Each building administrator working with his/her instructional staff shall define and
coordinate instructional and non-instructional assignments which are parts of his/her
building’s standard instructional program.

9.1.4  Assignments outside this time period will be first offered to staff members on a
voluntary basis. Assignments not accepted voluntarily will be assigned among all
staff members in an equitable manner by the building administrator.

9.1.5 Every effort will be made to limit non-voluntary assignments outside the Teacher
workday to one per staff member in any four (4) week period of the school year.

9.1.6  Non-instructional assignments referred to in this section are defined as academic
team meet workers, gate security, announcing games, time keeper, table assistant,
concession, football chain crew, line judge, and other assignments related to athletic
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92

93

94

9.5

9.6

9.7

9.8

9.9

2.10

events. All such voluntary or assigned duties shall be paid at the rate of $8.25 per
hour.

9.1.7  Unless scheduling conflicts or program demands interfere, aides employed by the
school will be assigned recess, bus, or lunch duty as part of their responsibilities.

9.1.8  The building administrator shall have the authority to permit divergence by Teachers
from the regular school day.

9.1.9  Teacher participation in open house night and Parent-Teacher conference nights are
required within the 1402 hour contract.

Teachers shall have duty-free lunch of not less than thirty (30) minutes without interruption.

Travel time of any Teacher required to travel during the normal school day shall be
considered as part of such Teacher’s teaching day. Mileage will be granted such Teachers
when using their own vehicles if transportation is not provided.

Any contemplated changes in regard to preparation periods, the District is encouraged to
consult with the Association.

All Teachers in the District shall have no more than a maximum of five and one-third hours (5
hours and 20 minutes) of instruction per day, not to exceed twenty-six and two-thirds
instructional hours per week (26 hours and 40 minutes). For the purpose of alternative
scheduling teachers will have no more than a total of 53 hours and 20 minutes biweekly.

The District shall provide time for Teacher preparation and planning during the regular
Teacher workday. This time shall be used to develop and refine professional skills, and to
enhance instructional effectiveness.

Teachers shall be assigned not less than 45 consecutive minutes per day as preparation time.
The District shall have the authority to schedule the preparation period before, during, or at
the end of the student instructional day. Teacher preparation periods shall be uninterrupted
and free from other assignments. Teachers, however, shall have the discretion to arrange
parent or student conferences, or meetings with District staff during the preparation period.

To ensure uninterrupted consecutive preparation time the daily starting and ending times may
be adjusted for individual teachers.

Teachers who are required, in the course of their employment, to travel between buildings,
will be scheduled to provide sufficient time for such travel, Travel requirements greater than
one-half (%) mile, one-way, will be reimbursed fo the Teacher at the state mileage rate, if
District transportation is not available.

Teacher preparation will be prorated on the basis of half time or full-time employment.
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9.11

The Association shall be consulted regarding alternative scheduling plans to ensure the plan
meets the parameters of the contract.

Article X - Reduction of Staff

10.1

10.2

10.3

104

10.5

10.6

10.7

10.8

10.9

In the event the Teacher staff must be reduced, seniority with Lander County School District
shall determine the order in which the staff shail be reduced, provided that no Teacher
qualified to teach a particular subject or grade level, as evidenced by a current valid license
issued by the Nevada State Department of Education, shall be replaced by another Teacher
not qualified for such assignment or grade level as prescribed above.

Seniority shall mean the number of years of service commencing with the first day of the
semester in which the Teacher begins working for the Lander County Schoot District.

In the event two or more Teachers have the same semester seniority, Teacher(s) commencing
work after the beginning of the semester shall be credited with proportionately less seniority,
as determined by the actual date the Teacher(s) began work subsequent to the beginning of the
semester.

In the event that two or more Teachers have the same seniority, the following determination
of seniority will take place:

10.4.1 Date of Hire;

10.4.2 Date the Letter of Intent or Teaching Contract was signed;
10.4.3 Date of Application to the District;

10.4.4 Draw Lots.

Service rendered beyond the normal 187-day school year (i.e., summer teaching, etc.) shall
not add to the Teacher’s seniority.

Any resignation or termination of employment shall constitute a “break™ in seniority. For the
purpose of staff reduction, seniority shall be computed from the first working day subsequent
to the most recent break in service, if any.

A leave of absence without pay in excess of four consecutive calendar months shall reduce the
Teacher’s seniority by the amount of such leave in excess of the four months.

Employees may be on lay-off status for up to three years. The District will maintain a list of
those employees on lay-off status. A copy of the list and any changes will be provided to
each employee on lay-off status and the Association. Any teaching vacancy not filled by
transfer/reassignment will be offered to those employees on lay-off status in reverse order of
lay-off (i.e., the most senior laid-off employee, first recalled), provided he/she holds the
minimal requirements of licensing.

Notice of recall will be given by registered mail at the last address given to the District by the
employee. A copy of the notice will also be provided the Association. Failure to accept recall
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10.10

10.11

in writing postmarked within ten (10) days of the postmarked notice of recall will constitute a
refusal of the position offered. Persons on lay-off status should consider maintaining
communications with the District office when extended out-of-town travel is undertaken.

Employees on lay-off status will remain on the recall list unless an employee:
10.10.1 Waives recall rights in writing;

10.10.2 Resigns;

10.10.3 Fails to accept recall to the position held immediately prior to lay-off.

Upon return to employment following recall the employee will be entitled to all rights and
benefits under this agreement including accumulated and unused sick leave.

The District will provide the Association President or designee with current seniority list not
later that October 1% of each school year. Any disagreements regarding the list will be
resolved under the negotiated grievance procedure. The current list will be posted on the
Association’s bulletin board located at each school site.

Article XI - Vacancies and Transfers/Reassignments

11.1

11.2

Vacancies

Vacancies which occur in new or existing administrative, teaching or coaching positions
during the school year shall be advertised within the school district at least five (5) days prior
to selection of persons to fill the vacancies. All vacancies will be posted on the District Web
Site and emailed to all teachers via District Intranet accounts no less than five (5) days prior to
selection. Applications from currently employed Teachers will be accepted and given equal
consideration to new applications for transfer or promotions into positions for which they are
qualified.

Directed Transfer/Reassignments

11.2.1 A Teacher, who is transferred/reassigned, shall not suffer loss of salary, fringe
benefits, or seniority. This includes Teachers returning from approved leave of
absence. (See 1.14. and 1.16.)

11.2.2 The Teacher to be transferred/reassigned will be given enough advance notice to
make the transition smoothly. The Teacher wilt be given three (3) days, without
students, to prepare in the case of transfer/reassignment during the school year. The
District will provide assistance in moving the Teacher’s materials if classroom
relocation is necessary.

11.2.3 Reasonable moving cost will be borne by the District if a teacher is transferred to
another attendance area.
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11.3

1124 The District shall seek volunteers for transfer/reassignment. If a directed
transfer/reassignment becomes necessary, a teacher with the least seniority shall be
transferred/reassigned if they are licensed to teach the position.

Requested Transfer/Reassignments

11.3.1 A Teacher requesting transfer/reassignment shall present a written request to the
administrator where the vacancy occurs and provide a copy to their Principal and
Superintendent on forms provided by the District.

11.3.2 A Teacher requesting transfer/reassignment will be given the opportunity to
interview for the position. In the event he/she is not selected for the position, the
reasons will be provided in writing to the Teacher by the Principal.

11.3.3 A Teacher requesting transfer/reassignment shall not suffer loss of salary, fringe
benefits, or seniority. This includes teachers returning from approved leave of
absence.

Article XII - Group Insurance

12.1

12.2

12.3

The School District agrees to offer group health, accident to all employees and their
dependents. The School District agrees to pay life insurance for its employees. Teachers
retired from Lander County may purchase the above-referenced policies at the negotiated
premium rates.

The district will pay $775 effective 10-1-2011 covering medical, dental, vision, and term life
insurance for the employee for a twelve (12) month period commencing September 1 and
ending August 31. Employee insurance premiums paid by the district will be prorated on the
basis of half time or full-time employment based upon a seven (7) hour day. This Article will
be automatically reopened to negotiate over any increase in employment premiums above
$775 during the term of this agreement.

An insurance committee will be composed of one Board Member, four Teachers’ Association
members appointed by the Association President, and one administrator and one support staff
appointed by the district and one retiree appointed by the association. The Plan fiduciary
(Superintendent) shall call for the meeting at any time he/she believes it prudent to meet.

The insurance committee is authorized to investigate the welfare of the Plan and, if considered
necessary, make recommendations for Plan modification (including adjustments in premiums
and changes to benefits) to the bargaining teams of the Association and the District.

Any changes to premiums or deductibles or changes to benefits in the Plan effecting
employee benefits are subject to mandatory bargaining and shall be negotiated by the Lander
County School District and the Lander County Classroom Teachers Association.

12.3.1 The insurance committee shall have the power to convene a special meeting. The
superintendent or Association President may call for a meeting of the committee.
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124 The School District further agrees to provide payroll deduction for additional premiums, if
any are required. The School District also agrees to provide reasonable record keeping and/or
verification of employment which may be required of the insurance carrier.

Article XIII - Staff Development

13.1 Each year the Superintendent shall form a committee to develop a calendar for the ensuing
school year. The committee shall consist of at least one Association representative from each
District school. Final approval of subject calendar rests with the Board of Trustees. No staff
development will be scheduled on the final two days of the contract.

13.2  School District Workshops

13.2.1

13.2.2

13.23

13.24

13.2.5

13.2.6

Nevada schools must be in session 180 days; in addition, all certified personnel
under contract to the School District shall be required to be present for such days as
shall be designated by the School District as orientation or workshop days preceding
the opening of school, unless excused b{ the Superintendent and/or School Board.
One-one hundred eighty-sevenths (1/187") of the yearly salary will be deducted for
each day that is missed which is unexcused.

Teachers realize that orientation is an integral part of the school year. However,
Teachers in their second or subsequent years shall be required to attend only that part
of orientation that disseminates new information. At the end of the new information
dissemination, the above mentioned Teachers shall be relieved to work in
preparation of their classrooms for the new school year.

The Association may request District-wide workshops that its members have
determined to be of interest and relevance to its members.

Teachers shall not be required by the District to attend overnight workshops,
conferences, and training classes outside the District, but if offered and attended the
teacher shall be compensated for expenses at the normal per diem rate.

For any required School District conference held more than twenty-five (25) miles
from a Teacher’s assigned school, the Board shall furnish transportation and
expenses not to exceed the normal District’s per diem rate.

Workshops, conferences, and other meetings held outside the teacher work-year are
not mandatory.

The School District shall provide safe and adequate transportation for the required school business.
This shall include staff development conferences.
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Article XIV - Sabbatical Leave Program

14.1

14.2

(F8)

14.

144

14.5

14.6

14.7

14.8

Upon proper application and approval of the School Board, a sabbatical leave of up to one
school year’s duration may be granted for professional improvement in the Teacher’s area of
specialization.

A Teacher must have completed seven (7) consecutive years of employment with the District
to apply for a one year leave or five (5) consecutive years employment in the District to apply
for a one semester leave.

One member of the teaching staff who has not previously been granted a sabbatical leave by
the Lander County School District, may be on sabbatical leave during any one school year.
The Teacher must apply prior to February 1 of the prior school year using forms prepared by
the District. The Teacher must substantiate the benefit of such leave to the District and must
describe the nature of the course of proposed study.

Salary is to be set at one-half (Y2) of the amount of the Teacher’s contract salary in effect
during the sabbatical leave, exclusive of any extra duty pay. A Teacher approved for
sabbatical leave who wishes to be paid while on leave shall furnish a security bond
indemnifying the District against loss in the event the Teacher fails to render the minimum
amount of job service required after the return from sabbatical leave. If the Teacher does not
furnish a security bond, payment of sabbatical leave salary will be made in twenty-four (24)
monthly instaliments added to the salary received by the Teacher during the next two years
following the years in which the sabbatical leave is taken. That portion of the group medical
insurance premium normally paid by the District shall be continued during the sabbatical
leave. That portion of the retirement fund contribution normally paid by the District shall also
be continued. The sabbatical leave shall count for an experience increment as if the Teacher
were not on a leave of absence.

The Teacher must agree to return to Lander County School District for a minimum of two
years following one-year sabbatical leave. The Teacher must submit a written report which
describes and evaluates the sabbatical leave, and give a verbal presentation to the School
Trustees within the first 60 days of the new school year of his return.

A sabbatical leave committee, composed of two Teachers and one administrator, shall be
appointed by the District to review applications for sabbatical leave and make
recommendations for approval by the School Board.

A Teacher returning from sabbatical leave shall receive the same appointment, if possible, as
when the Teacher left on leave. The Teacher shall be assigned to the same attendance area
and school if at all possible.

In the event a teacher on sabbatical leave is unable to complete the program for which the
leave is approved, notice shall be given to the Superintendent identifying which portions of
the program are not achievable and the reasons therefore. Such notice shall be given as soon
as the teacher becomes aware of the program change, modification, or deletion. Failure to
complete the approved leave program without notice and acceptable rationale as described
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above rescinds the sabbatical leave, experience credit may be withheld, and any payments by
the District toward salary, health insurance and retirement shall be reimbursed to the District
by payroll deduction over the ensuing contract year in equal installments.

14.8.1

Failure by the teacher to return to the District following completion of the approved
leave pursuant to section five (5) of this article forfeits any right to employment and
any payments made to the teacher during the term of leave shalt be collected by the
District through the surety bond and collateral posted prior to going on leave in an
amount not to exceed payments made by the District to or on behalf of the teacher.

Article XV - Leave Other Than Sabbatical Leave

15.1 Sick Leave and Disability Benefits

15.1.1

15.1.2

15.1.3

15.1.4

Sick Leave Purpose: Sick leave is leave that will be granted a Teacher who is
unavoidably absent because of personal illness, temporary disability, medical
appointments, or accident or because of the same in his/her immediate family. Sick
leave may be used to care for members of the immediate family when the family
members are unable to care for themselves, If recommended by the Principal and
approved by the Superintendent, sick leave may also be used in the case of serious
illness of persons other than the Teacher’s immediate family or as bercavement
leave. Sick leave use may be reviewed by the Superintendent. If a Teacher has
abused the provisions of this article, personal leave days may be charged to the
Teacher. If the Teacher has no personal leave days, the Teacher’s salary may be
reduced at his/her current daily rate for the number of days the abuse occurred.

Each full-time Teacher shall be credited with 112.5 hours of sick leave per year.
Each half-time Teacher shall be credited with 56.25 hours of sick leave each year.
Each Teacher shall be credited with accumulated unused sick leave from year to
year. Teachers shall have the option of being paid $30.00 per day to a maximum of
180 days for each day of accumulated sick leave when they retire or resign providing
they have:

15.1.2.1 Fifteen (15) years of contracted employment with the District; and
15.1.2.2 Notify the district on or before May 10 of the intent to retire or resign.
Sick leave for licensed persons whose contracts are not written for one full year shall
be prorated on the basis 112.5 hours per school year at the beginning of the contract
period for each school month of such periods.

In the event a Teacher does not complete the number of days required by his
contract, the number of sick days used in excess of the number of prorated days

earned will be deducted at 1/187 of the regular rate when the final pay of the
terminating Teacher is computed.
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15.2

15.3

15.1.5

15.1.6

15.1.7

15.1.8

15.1.9

Elective or cosmetic surgery/treatment is not eligible. Sick leave will not be granted
for elective or cosmetic surgery or other medical or surgical treatment which can be
performed during vacation periods, provided that such treatment will not be
detrimental to the health or safety of the individual. If in doubt, the School Board
may require the attending physician’s statement.

Teachers who have exhausted all their accumulated sick leave benefits may be
considered for additional sick leave subject to the decision of the School Board.

Teacher who is forced to resign because of personal illness or disability will be
considered for reemployment at such time as a vacancy occurs for which he or she is
qualified. A Teacher must teach at least 701 hours of the contracted year to qualify
for advancement on the salary schedule should he/she be re-employed.

The District will forward a copy of the substitute reporting form to the absent teacher
noting the sick leave used by calibrating in half-hour increments.

As an incentive to help reduce sick leave use and increase the number of days
Teachers are in the classroom, a stipend will be paid at the end of the school year at
the rate as follows: zero (0) days used $850; one (1) day used $600; two (2) days
used $350.

Professional Leave

15.2.1

Professional leave without loss of salary and benefits will be granted for the purpose
of attending professional meetings, conferences, classes, assemblies, conventions or
other related educational activities upon the approval of the Superintendent, or
School Board if denied by the Superintendent. Once approved, transportation and
per diem will be provided.

Personal Leave

15.3.1

1532

15.3.3

Teachers may schedule time off for a maximum of three (3) days during the school
year within the 151 day school year for personal leave upon completion of one (1)
year of service and the accumulations of 112.5 hours of sick leave. Teachers will
provide at least four days notice to the Principal except in the case of an emergency.
Leave days may be denied when a substitute is unavailable; before or following the
scheduled Christmas vacation; the first and last week of school; parent/teacher
conference days; or collaboration days.

Personal leave will be approved by the Principal and denials may be appealed to the
Superintendent.

As an incentive to help reduce personal leave use and increase the number of days

Teachers are in the classroom, a stipend will be paid at the end of the school year at
the rate of one-half (1/2) a Teacher’s daily rate of pay for each personal day not used.

2.



154 Military Leave

15.5

15.6

15.7

154.1

Military leave shall be granted as provided by applicable federal statutes.

Association Leave

15.5.1

Two (2) days leave without loss of pay shall be granted the Association for the
president and/or other representatives for the purpose of attending professional
Association meetings, conferences, delegate assemblies, and conventions. Twenty
(20) additional days shall be granted with salary at the substitute rate of pay
reimbursed to the District by the Association.

Matemity Leave

15.6.1

15.6.2

15.6.3

15.6.4

15.6.5

15.6.6

15.6.7

Upon verification from her physician that she is unable to perform her duties due to
disabilities caused or contributed to by pregnancy, miscarriage, childbirth, or
recovery there from, a Teacher shall have the option of charging such period of
disability to her accrued sick leave.

A Teacher shall be granted a maternity leave without pay not to exceed twelve (12)
calendar months. Request for leave should be submitted at least one month prior to
the commencement of the requested leave.

Such leave may be requested at any time during pregnancy or within one year after
the birth of the child.

No benefits shall accrue to the Teacher while on unpaid maternity leave, except that
she shall be credited with one (1) year of service for salary advancement if she taught
at least 92 days of the contracted year when such leave commenced.

In the event the Teacher is on probation, the year will be conducted towards
completion of the probationaty period provided she taught the major portion of the
school year when such leave commenced.

Upon written application to the School Board, a maternity leave may be extended by
the School Board for an additional period up to twelve (12) months.

Upon written notification to the superintendent not later than one (1) month after
placement of the child in the home, a Teacher shall be granted adoption leave which
shall be equivalent to maternity leave in all respects.

Leave of Absence

15.7.1

Upon written petition to the Superintendent, supported by a letter from the Principat
recommending such leave, any Teacher who has been employed in the School
District for the preceding five (5) years and who has a record of satisfactory service
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15.8

159

15.7.2

15.7.3

15.7.4

15.7.5

15.7.6

15.7.7

15.7.8

may request leave of absence without pay for a period of time not to exceed one
school year.

Requests for leave of absence without pay shall be considered only if presented prior
to, or at the time of annual election of teachers, except in maternity leave cases,
illness when recommended by the attending physician, or death in the immediate
family.

A Teacher may request a leave of absence without pay after five (5) years if accepted
into a program that will be of direct benefit to the educational program of the school
district. The School Board, after careful consideration of such requests, may grant
leave, provided that it is possible to secure a Teacher to carry on the work
satisfactorily.

Written notice must be filed with the School Board by March 1 of the year in which
the leave is to conclude, stating whether or not the Teacher plans to return. Failure
to give such notice will automatically forfeit the right of the Teacher to return.

Teachers granted a leave of absence will return to duty at the same status on the
salary schedule, unless the Teacher has qualified for advancement. He/she shall also
be credited with the unused sick leave accumulated up to the time the leave of
absence was granted.

A Teacher has the constitutional right to become a candidate for any elective office
and to serve in such elective office if elected. Teachers shall be granted leave of
absence without pay to serve in any state Legislative office. When the Legislative
session is over, the Teacher may return to his/her classroom.

Except as in 15.7.6 above, upon return of a Teacher from leave of absence, he/she
will be assigned to the same position, if practicable, or to a similar position for which
he/she is qualified if he/she has given written notice as provided above.

Short-term paid leaves of absence will be granted subject to the approval of the
Superintendent, or Board if denied by the Superintendent. Travel and per diem
expenses will not be provided by the District.

Bereavement Leave

15.8.1

Each Teacher shall be granted three (3) days of bereavement leave at full salary for a
death in the immediate family. Additional days of bereavement leave may be
granted upon approval of the Superintendent.

Jury Duty and Subpoena Leave

15.9.1

When a teacher receives a notice to report to Jury Duty or a subpoena to appear at
court he/she shall be excused without loss of salary or benefits. Jury Duty or a
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Court appearance less than five (5) hours shall require the employee to return to
work to complete the day. Teachers shall report to work and be excused to court
fifteen (15) minutes prior to the court appointed time unless travel is involved
beyond three (3) miles. Teachers shall be required to reimburse the District any
amount of pay received for serving on a Jury, except transportation and meal

payments.

15.10 Sick Leave Bank

15.10.1

15.10.2

15.10.3

15.104

Under this Agreement, licensed employees covered by this Agreement may become
members of the Sick Leave Bank by voluntarily contributing two (2) sick leave days
for the establishment and operation of the Bank. This Bank is to assist employees
who have illness, disabilities, or catastrophic situations and who have exhausted their
sick leave accumulation.

The Sick Leave Bank Committee shall consist of one District designee and two
Association designees.

Participation in the Sick Leave Bank:

15.10.3.1 At the beginning of each school year, there will be a five (5) week open
enrollment period. All employees in the bargaining unit are eligible to
participate. Employees must notify the Association and the District
Office of their wish to participate. The District Office will mail an
enrollment form to the employee.

Receiving Days from the Sick Leave Bank:

15.10.4.1  Only individuals who have contributed to the Bank are eligible for
benefits.

151042  Responsibility for determining who shall receive days from the Sick
Leave Bank rests exclusively with the Sick Leave Bank Committee,
except as referenced in 3-4 below.

15.10.4.3  The maximum accumulated number of days which any one person can
be granted from the Bank is thirty-five (35) days per year. If more than
thirty-five (35) days are needed, the participant can apply for additional
days, not to exceed a sixty (60) day total. A person may use a
maximum of ninety (90) days over a five (5) year period, such period to
begin with the first withdrawal of days.

15.10.44  The Sick Leave Bank Committee is authorized to grant withdrawals
from the Bank in increments of up to fifteen (15) days per application.
If application is denied, a single appeal to the Sick Leave Bank
Committee may be made within five (5) days of the date of denial.
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15.104.5 A subsequent application made to the Bank for additional days for the
same illness or condition is subject to Board approval.

15.10.5 Operation and Maintenance of the Sick Leave Bank:

15.10.5.1  Those employees enrolled in the Bank will automatically continue their
participation from year to year unless they notify the Association in
writing of their intent to withdraw from the Bank. Such withdrawal
from the Bank must occur during the enrollment period and will not
result in reinstatement of the time contributed to the Bank.

15.10.52  If the total number of days in the Sick Leave Bank is less than forty-
five (45), the District will inform the Bank membership that a special
assessment of one (1) sick leave day per member will be made to
reimburse the Bank.

15.10.5.3 The maximum that anyone can contribute to the Sick Leave Bank after
its establishment at any one time is one (1) sick leave day.

15.10.54 At the end of each school year, all days in the Sick Leave Bank will be
carried over to the next school year.

15.10.5.5 The Sick Leave Bank pool shall not exceed 2 maximum of 200 days
except for new enrollees to contribute their one (1) day.

Article XVI - Payroll Deductions

16.1

16.2

16.3

16.4

16.5

The School District agrees to deduct from the paychecks of the employees: Association dues,
tax-exempt annuity payments, political contributions, credit union payments, group insurance
premiums, and all other such deductions requested by the employee to a maximum of six (6),
plus withholding tax.

No one employee shall make more than three (3) alterations per school year in his/her payroll
deductions, after October 15.

If the situation arises that more alterations or additions are needed, an employee may petition
the Superintendent for consideration.

The School District will not be rectlnuired to honor any month’s deduction authorizations that
are delivered to it later than the 15 of the month prior to the distribution of the payroll form
which the deductions are to be made.

The employee shall have the right to stop any deductions before the 15" of the month,

excluding federal income tax withholding, Association dues, and political action
contributions.
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16.5.1

Any Teacher desiring to have the School District discontinue Association dues
and/or political contributions previously authorized must notify the Association in
writing between June 1 and July 15 of each year for the next school year’s dues, and
the Association will notify the District in writing to discontinue the employee’s
deduction by September 1 of the upcoming school year.

Article XVII - Salary and Extra Duty Pay

17.1  Upon ratification of the contract by the LCCTA and the LCSD each teacher will be issued a
one-time 3% signing bonus based on their 2011-12 salary.

17.1.1

Salary negotiations can be re-opened if the DSA for these years equal or exceed
$6,600 or the unreserved ending fund balance for FY 2013 or FY 2014 exceeds one
million-two hundred thousand doflars ($1,200,000.00). If negotiations are reopened
by the Association the District may open one (1) financial Article for negotiations
during the reopener.

172 One hundred percent (100%) of each Teacher’s retirement system payment shall be made by
the Board.

17.3  Salary Schedule (See Salary Schedule A) For FY 2012, 2013; 2014

17.2.1

17.2.2

1723

17.2.4

17.2.5

All credits earned beyond the bachelor’s degree and/or licenses which are in the field
of education, toward an advanced degree, in the individual’s licensed major field or
minor field or in securing additional endorsements on a license will be recognized
for placement and/or advancement on the salary schedule.

Those courses taken to license for another teaching area other than counseling or
administration, to remove provisional areas from teaching licensing, and in-service
training are subject to approval by the credit evaluation committee in advance.

Five (5) years experience shall be recognized as the maximum public/private school,
full-time teaching credit for placement on the salary schedule. If the hiree was a
licensed teacher prior to military service, up to two (2) of the five (5) years teaching
experience may be credited for active military service.

Members of the bargaining unit will be paid $15.00 per hour for work performed to
ready their work area for the school year. The number of paid hours will be limited
to a maximum of twenty (20) hours per year. This work will be performed during
August, outside the school calendar or contract year. Pay for this work will be added
to the first paycheck of the school year. The additional hours outside the contract
year are at the Teacher’s discretion and are in no way mandatory.

Course work must be completed by the beginning of the contracted school year to be

credited for movement on the scale for the ensuing contract year. Only graduate
credits count for placement on the BA +48 Graduate credits or Masters column.
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17.3

17.4

Extra Duty Schedule (See Salary Schedule B)
Teacher Education Trust Fund

17.4.1 The district agrees to establish a fund of $10,000 to be used by licensed employees to
further their formal education from an accredited institution of higher education.
The course work must be in an area of specialization relevant to K-12 public
education.

17.4.2 Employees borrowing from the fund will enter into a contractual agreement with the
District to repay the borrowed amount within a 24 month period at the current prime
interest rate. A security bond or other collateral acceptable to the district will be
provided in the event the teacher terminates employment with the district prior to full

repayment.

17.4.3 The aggregate amount on loan at any time will not exceed $10,000.

Article XVIII- General Savings Clause

18.1

18.2

It is not the intent of either party hereto to violate any laws of the State of Nevada or of the
United States. The parties agree that in the event any provision of this Agreement is held by a
court of competent jurisdiction to be in contravention of any such laws, they will enter into
immediate negotiations thereon. The remainder of the Agreement shall remain in force and
effect.

No action will be filed with the EMRB relative to the Lander County School District without

prior notification and formal consultation by the parties to attempt resolution before
submission.
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Article XIX - Term of Agreement
19.1  This shall be a three (3) year agreement for the period July 1, 2011, through June 30, 2014.

19.2  Except as otherwise herein stipulated, this Agreement shall remain in effect until a succeeding
contract is ratified by the L.C.C.T.A. and the Board or as decided by an arbitrator.

19.3 Renewal of this Agreement, with or without amendments, may be negotiated during the
duration of the Agreement in accordance with the provisions of Chapter 288, Nevada Revised

Statutes.
IN WITNESS THEREOF, the parties have hereunto set their hands this day of , 2012,
Lander County Lander County
Board of Trustees Classroom Teachers® Association
Board President President
Board Clerk Vice President
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Appendix

Schedule A

LANDER COUNTY SCHOOL DISTRICT

CERTIFIED SALARY SCHEDULE
2011-2012; 2012-2013; 2013-2014

STEP BA+16 GRAD.  BA+32 GRAD. MA DEGREE MA+16
YEAR BADEGREE BA+24UGRAD BA+48UGRAD  BA+48 GRAD GRAD
1 36,281 38,092 19,909 41,722 43,537
2 37,731 39,544 41,359 43,173 44,988
3 39,177 40,998 42 809 44,624 46,438
4 40,632 42,447 44,260 46,075 47,889
5 42,082 43,897 45,712 47,526 49,340
6 43,534 45,348 47,161 48,977 50,792
7 44,984 46,799 48,612 50,428 52,241
8 46,435 48,249 50,064 51,877 53,692
9 47 886 49,698 51,515 53,328 55,145
10 49336 51,170 52,967 54,779 56,592
11 50,787 52,602 54,414 56,228 58,044
12 52,237 54,052 55,867 57,682 50,495
13 52,237 55,504 57317 59,131 60,945
14 52,237 56,955 58,768 60,582 62,397
15 52,237 56,955 60,218 62,035 63,846
16 52,237 56,955 60218 63,484 65,296
17 52,237 56,955 60,218 63,484 65,296
18 52,237 56,955 60,218 63,484 65,296
19 52,237 56,955 60,218 63,484 65,296
20 52,237 56,955 65,036 68,561 70,522
23 56,418 61,510 70,238 74,046 76,164

CREDITS SHALL BE COMPUTED IN SEMESTER CREDITS

All credits earned beyond the bachelor's degree and or certification which are in the field of
education, toward an advanced degree, in the individual's certificated major field or minor field will
be recognized for placement and/or advancement of the salary schedule.

Those courses taken to certify for another teaching area other than counseling or administration, to
remove provisional areas from teaching certificates, and in-service training are subject approval by
the credit evaluation committee in advance.

The line below 5 on the salary schedule recognizes the maximum public/private school full time
experience a teacher may bring into the District from out of state for pay purposes.
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Schedule B

LANDER COUNTY SCHOOL DISTRICT
EXTRA-DUTY SALARY SCHEDULE
2011-2012; 2012-2013; 2013-2014

* *

SIGNATURE OF EMPLOYEE SIGNATURE OF PRINCIPAL

SIGNATURE OF SUPERINTENDENT

*Contract requires all three (3) signatures for approval.

HIGH SCHOOL
SKILLS USA ADVISOR ......coovivivieiiriraeeenencamesicaessassronbsrensras sasssesssmstsinsssvisssnsssassssessenscos 3488
ATHLETIC DIRECTOR, with preparation period ............ccouivinvimrininrisisieieei s 4157
ATHLETIC DIRECTOR, without preparation period ...........ccooeririerimiercinsnninniinsennns 4816
CHEERLEADER ADVISOR, per Sport SBASOML.......ccuviimiiiiisrsinessssssssesesssasnre s anaraasaeses 1151
DRILL TEAM ADVISOR, Per SPOTE SEAS0M ...ccvviivimniiriniriainsesae s simssssissscstssirassaesassnsssnses 1151
WOLLEYBALL ..ottt e et evesees s e e sese i se bt ab et abessaseasseemc oo see b bEs b s b b e b as R a e e et 3233
VOLLEYBALL ASSISTANT .......ooioiriivteitratene s asesecerssessese st ess st aaa s s s aramanass e nestis 2302
FOOTBALL ..o eteee st aeaeveseeaesses st asa et et et nber b er e e e me s amra o dsbsasnRsR e s R e R e raame s e et 3760
FOOTBALL ASSISTANT ......oeeoeieeeeeteereetieest et st ber st e e b sahe b r st et e 2881
SIOCCER .....oooveeeeeeeeeetestetastscesvsssasareresasebestsssss s aat st st esesesae e nmcoeasee s s b AR et n e s ks as s s s s bs e b e s 3233
BASKETBALL (BEAA) .......ccoevvverrerecniccmiisinsssins s nse s s sbsmns s s e cassane 3955
BASKETBALL TV ..oooitiieeoeiieese oo cemtt st st sst st sme st saens st ssssesen s e dbsaa s nbns et s s s ars e s ana st 3100
BASKETBALL FRESHMAN ........ccoooiitiitrermemmreecenmmecce e eeenstbssssns nsar s ssssss st sasssaes 2302
TRACK oot e et eeetsetarar e s s eesemamsan sk s bss et b et et ee st s e se e srene bRk ab b n b s e et s s n et 3233
TRACK ASSISTANT ......ooieveore oo eectecies s ertrsessesaesc s emeseeres oo aas e ban s b e g e g es g s anse s mramr st sebanbans 2302
CROSS COUNTRY o.ooieieeieeet it eeeeeesvesetesessesnrasssaass e naeaesseeesssbaasssberaaeh e e seas s smeesesstssbaions 2302
BASEBALL/SOFTBALL .......ooooviti vt ceresveveresvere oottt basbas b bbb g s s b sasaesnenes 3233
BASEBALL/SOFTBALL ASSISTANT ....cococoiivriiiriee e isrisinis st s s snsanene s 2302
L) 01 L POV O OO PIP PPN 2302
YEARBOOK ..ot ieeeteteee st eeeeeesaestassveaseses e s st aneseesabesdn b aba s b s ib e s b s ab e b 12852 b ettt s n et 2990
B ANDD Lottt eeee et eeteeter e e teeset e At s e s b s e e SE AR RS b e b e AR e L e e A e AT SRS e e e 2990
WWRESTLING .....uoereeeetier et eeeee s e b essseste s ba s s b bes b ebebe b ebe b n b bebabbns baRa a1 E g e e T e b s sr s 3233
WRESTLING ASSISTANT _....ooooitiivrrreecreeecrerce st otanesteassneserasrantesaessesssss s et osessessssuenseas 2302
DRAMA, PEI SEMIESLET...........cereetcericiitantiaiersress ess s b s ed s sttt 1425
ACADEMIC OLYMPICS ..o eeeer e ereetemenimeen s cernresesseesess snsn s s e st bansab s teas s oo 1287
HIGH SCHOOL BOWL .......oooevviee et seee s s bsbasssbass s s e g s s sttt ean s 1287
FUTURE BUSINESS LEADERS OF AMERICA ..ot e 1023
HONOR SOCIETY ...oooveoeeeeeeettieeteeee et atsesesesenens ietststeststsenesarssasassessssssssennssnassisssneseesssessone 485
CLASS ADVISOR ..ot eeteote s emeae e e b e anrases see s areaorsrse s b ns s ebe s sr et b s bsn e s e na e ascamsrnes 966
SPECIAL PROGRAMS ...ttt et ceimsctvmaes sees et aeaesstsen e s asesranaesemre s s nas e ba s ast st 321
COMPUTER STAFF TRAINER AND TROUBLE SHOOTER ..ot 566
AUSTIN STUDENT COUNCIL, $1,000 additional for competing for the highest state award........ 1500
BMHS STUDENT COUNCIL, $1,000 additional for competing for the highest state award........... 2000
INSTRUCTIONAL CONSULTATION MEMBER (maximum of $350 with a minimum of 2 cases per year)
................................................................................................................................................ 350
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Schedule C
LANDER COUNTY SCHOOL DISTRICT

GROUP INSURANCE APPENDIX
Effective 7-1-2012

Health Insurance Premium
1 dependent-$500 per month
2 dependents-$600 per month
3+ dependents-$700 per month

Retiree Health Insurance Premium $600 per month
Retiree Health Insurance Premium
With Medicare $450 per moath

Co-insurance for NPPQ from is 60%

Mail order RX ¢o-pay 90 day supply............ $25 generic/$65 brand formulary/$80 brand non formulary

Retail RX co-pay..........ccoovvenininn $15generic/$50 brand formulary/$65 brand non formulary

Denial coverage:
$1750 per year/$200 deductible
Term: life:
for employees $20,000/Retirees $5000

$1000 deductible per participant per calendar year for medical coverage Each participant will receive deductible for

dependents excluding spouse or “significant other”. Each participant will receive 3 doctor visits at co-pay only which are
not part of the 80/20 deductible.

PPO coinsurance 80% (district) 20% (participant) up to $5000 in allowable charges per calendar year. Total out-of-pocket
per participant is $2000($1000 of allowable charges and $1000 deductible).

Participant co-payments not subject to deductible or out-of-pocket expenses.

DHAGNOSEIC SETVICEE 1..vv.evoeecereecirseeescrrie s as s s bbb bbb $25/per procedure
Emergency ROOM ... $50/per visit does not apply if admitted to the hospital
Hospital AdMISSION.........coooieemiicrir it s $125/per admission

Outpatient basic charges subject to “basic surgical charges” (deductible and 80/20 copay)
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Article XIX - Term of Agreement
19.1

19.2

This shall be a three (3) year agreement for the period July 1, 2011, through June 30, 2014.

Except as otherwise herein stipulated, this Agreement shall remain in effect until a succeeding

contract is ratified by the L.C.C.T.A. and the Board or as decided by an arbitrator.

19.3

Renewal of this Agreement, with or without amendments, may be negotiated during the

duration of the Agreement in accordance with the provisions of Chapter 288, Nevada Revised

Statutes.

IN WITNESS THEREOF, the parties have hereunto set their hands this

Lander County
Boa{d of Trustees
Mﬂér Aa o ~"

':‘WL{} i h

T

Board President

/!

S .
3 LA el g i LA e =

Board Clerk

7

i dayofx Wi, 2012.

I ander County

C!assroom Teachers* Assucmtlun
rl

i

L JE!. J ALJ‘. S Y
Pres;gggt
¥ &
L /
‘,l i
/! foathed £ R T LTS R G Tt =

/V ice PreSIdent ,f
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Memorandum of Understanding
Between
The Lander County School District
And the

Lander County Classroom Teachers Association

In accordance with verbal agreements made between the two parties during the May 2011
through April 2012 Master Contract negotiations, it is agreed that:

1. at the end of the three (3) year Master Contract of 2011-2014 and for negotiations
for the subsequent Master Contract (2014 - ?),

2. the Association has the right to bring up bargaining issues dealing with the
teacher hours worked for Professional Learning Community (PLC. or
“Collaboration’™),

3. and that the five (5) years (August 2010 — June 2014) that will be worked for
those hours in dispute will not create a past practice that would prejudice future
negotiation discussions.

The parties agrec that this Memorandum of Understanding shall supersede any
conflicting language in the Master Contract.

v

‘ (m !,., Fs r2.
Jim Squibb, Superintendent Date
e i * . /
{1l ia j—-(.f:u,c:(” }’Luv% f’/ 13/ ¢2
= = 3 ! -+ 7
Allen Gauthier, LCCTA President Date
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Memorandum of Understanding
Between
The Lander County School District
And the

Lander County Classroom Teachers Association
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Memorandum of Understanding
Between
The Lander County School District
And the
Lander County Classroom Teachers Association

In accordance with Article 9.11 of the Master Contract, the parties agree to an alternative 4-day
schedule for the 2012-2013 school year, which was adopted by the School Board’s decision of May
19, 2010.

The parties shall sit down together and construct working schedules that best serve the learning of our
students, the effectiveness of staff, and maintain the integrity of the Master Contract. Schedules may
vary to fit the particular needs of the different Lander County School sites.

The parties shall schedule time for meetings and create a team to work on the schedule or schedules
and to prepare for any issues the continuation of the 4-day week may present.

The parties agree that there will be no loss of salary and benefits or any other right provided by the
Master contract due to the change to a 4-day schedule.

The parties agree that this Memorandum of Understanding shall supersede any conflicting language
in the Master Contract.

Jim Squibb, Superintendent Date

Allen Gauthier, LCCTA President Date
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